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United Nations Global Compact "GC Advanced" Level Criteria Universal Registration Document 2021 Pages

Criterion 1: The COP describes mainstreaming into corporate functions and business units

Eiffage's ecological transition strategy 59 - 64

Business model

Stakeholder ecosystems

The Group's key indicators

Eiffage’s contributions to SDGs

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

General Data Protection Regulation (GDPR)

Duty of care plan

Criterion 2: The COP describes value chain implementation

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

General Data Protection Regulation (GDPR)

Duty of care plan

Directors’ report 158 - 183

Risk matrix
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Criterion 3: The COP describes robust commitments, strategies or policies in the area of 
human rights

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

General Data Protection Regulation (GDPR)

Duty of care plan

Criterion 4: The COP describes effective management systems to integrate the human 
rights principles

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

General Data Protection Regulation (GDPR)

Duty of care plan

Eiffage's human capital 77 - 90

Risk prevention and well-being at work

Skills development and up-to-date training in an inclusive 

organisation

Refocusing on people

Directors’ report 158 - 183

Risk matrix

Organisation of the internal control and risk management functions

Responsibility for internal control and risk management

Internal control procedures

Risk management procedures
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Criterion 5: The COP describes effective monitoring and evaluation mechanisms of 
human rights integration

CSR governance, strategy and risk management 80 - 87

Business ethics and regulatory compliance

General Data Protection Regulation (GDPR)

Duty of care plan

Directors’ report 158 - 183

Risk matrix

Organisation of the internal control and risk management functions

Responsibility for internal control and risk management

Internal control procedures

Risk management procedures

Criterion 6: The COP describes robust commitments, strategies or policies in the area of 
labour

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Eiffage's human capital 77 - 90

Risk prevention and well-being at work

Skills development and up-to-date training in an inclusive 

organisation

Refocusing on people

Criterion 7: The COP describes effective management systems to integrate the labour
principles 

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Duty of care plan

Eiffage's human capital 77 - 90

Risk prevention and well-being at work

Skills development and up-to-date training in an inclusive 

organisation

Refocusing on people
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Criterion 8: The COP describes effective monitoring and evaluation mechanisms of labour
principles integration

CSR governance, strategy and risk management 65 - 76

Business ethics and regulatory compliance

General Data Protection Regulation (GDPR)

Duty of care plan

Directors’ report 158 - 183

Risk matrix

Organisation of the internal control and risk management functions

Responsibility for internal control and risk management

Internal control procedures

Risk management procedures

Criterion 9: The COP describes robust commitments, strategies or policies in the area of 
environmental stewardship

Eiffage's ecological transition strategy 59 - 64

Business model

Stakeholder ecosystems

The Group's key indicators

Eiffage’s contributions to SDGs

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Duty of care plan

The ecological transition of our business model 99 - 130

How the SDTID and its network of Environmental Experts promote 

the ecological transition

The low-carbon plan's ambitious objectives and concrete actions

Respecting ecosystems

The age of the circular economy

The EU's green taxonomy
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Criterion 10: The COP describes effective management systems to integrate the 
environmental principles 

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

Duty of care plan

The ecological transition of our business model 99 - 130

How the SDTID and its network of Environmental Experts promote 

the ecological transition

The low-carbon plan's ambitious objectives and concrete actions

Respecting ecosystems

The age of the circular economy

Criterion 11: The COP describes effective monitoring and evaluation mechanisms for 
environmental stewardship

CSR governance, strategy and risk management 65 - 76

Business ethics and regulatory compliance

Duty of care plan

The ecological transition of our business model 99 - 130

How the SDTID and its network of Environmental Experts promote 

the ecological transition

The low-carbon plan's ambitious objectives and concrete actions

Respecting ecosystems

The age of the circular economy

The EU's green taxonomy
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Criterion 12: The COP describes robust commitments, strategies or policies in the area of 
anti-corruption

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

Duty of care plan

Directors’ report 158 - 183

Risk matrix

Organisation of the internal control and risk management functions

Responsibility for internal control and risk management

Internal control procedures

Risk management procedures

Criterion 13: The COP describes effective management systems to integrate the anti-
corruption principle

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

Duty of care plan

Criterion 14: The COP describes effective monitoring and evaluation mechanisms for the 
integration of anti-corruption 

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

Duty of care plan

Directors’ report 158 - 183

Risk matrix

Organisation of the internal control and risk management functions

Responsibility for internal control and risk management

Internal control procedures

Risk management procedures
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Criterion 15: The COP describes core business contributions to UN goals and issues

Eiffage's ecological transition strategy 59 - 64

Business model

Stakeholder ecosystems

The Group's key indicators

Eiffage’s contributions to SDGs

Criterion 16: The COP describes strategic social investments and philanthropy

Eiffage, the nexus of an ecosystem of partners 91 - 98

Eiffage, driving inclusive growth in regions

Engaging stakeholders in urban and regional development

New services for living together in harmony

Unlocking collective intelligence

Criterion 17: The COP describes advocacy and public policy engagement
CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Criterion 18: The COP describes partnerships and collective action

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Duty of care plan

Eiiffage's human capital 77 - 90

Risk prevention and well-being at work

Skills development and up-to-date training in an inclusive 

organisation

Refocusing on people

The ecological transition of our business model 99 - 130

How the SDTID and its network of Environmental Experts promote 

the ecological transition

Respecting ecosystems

The age of the circular economy

Eiffage, the nexus of an ecosystem of partners 91 - 98

Eiffage, driving inclusive growth in regions

Engaging stakeholders in urban and regional development

Unlocking collective intelligence
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Criterion 19: The COP describes CEO commitment and leadership

Profile and organisation 4 - 17

Eiffage's ecological transition strategy 59 - 64

Business model

Stakeholder ecosystems

The Group's key indicators

Eiffage‘s contributions to SDGs

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

Criterion 20: The COP describes Board adoption and oversight 

Report by the Board of Directors

on corporate governance
257 - 295

Work carried out by the Board of Directors

The ecological transition of our business model 99 - 130

How the SDTID and its network of Environmental Experts promote 

the ecological transition

Criterion 21: The COP describes stakeholder engagement

CSR governance, strategy and risk management 65 - 76

Reaffirming our commitment and values

Business ethics and regulatory compliance

Duty of care plan

Eiffage's human capital 77 - 90

Refocusing on people

The ecological transition of our business model 99 - 130

How the SDTID and its network of Environmental Experts promote 

the ecological transition

The low-carbon plan's ambitious objectives and concrete actions

Respecting ecosystems

The age of the circular economy

Eiffage, the nexus of an ecosystem of partners 91 - 98

Eiffage, driving inclusive growth in regions

Engaging stakeholders in urban and regional development

Unlocking collective intelligence


